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Memorandum of Understanding

DATE:
This Agreement is made effective on the 19th of December 2022.
PARTIES:
(1) THE UNIVERSITY OF WOLVERHAMPTON of Wulfruna Street, Wolverhampton,
West Midlands, WV1 1LY (“University”); and

(2) NIZHYN MYKOLA GOGOL STATE UNIVERSITY, UKRAINE (National ID number
02125668) whose registered office is at 2, Grafska Street, Nizhyn, Chernihivska
oblast, 16600 (“NMGSU")

Collectively known as “Parties” and individually known as a “Party” to this Understanding.
WHEREAS:

(A) The Parties wish to enter into a mutually beneficial relationship to promote education
and collaboration, following preliminary discussions.

(B) The objective of the Memorandum of Understanding (MoU) is to underpin the
relationship between both Parties in relation to the UK/UKR Twinning project. It is not
considered to be a contract which creates legal and financial obligations.

(C) Twinning is aimed at creating a long term partnership between the universities, the
initial focus will be on identifying ways the University can support NMGSU during the
current Russian aggression, following this the partnership will provide a framework for
both institutions to work together on the development of the Ukrainian partner as well
as develop a range of academic collaboration activities.

IT IS AGREED:
UNDERSTANDING

1. This Understanding is intended to be beneficial to both Parties without any financial
obligations.

2. Should the Parties wish tolenter into a formal collaboration, including but not limited
to, collaborative work, transfers and financial associated work. The Parties will enter
into a separate legally binding agreement.

3. The potential areas of activity of mutual interest and concern may include, but are not
limited to, the following:
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- Hosting a small number of
academic staff at the University to enable them to carry on delivering their courses
onling;

- Providing access to our online resources for their academic community — which
could be for just academics or may include students;

- Providing access to some University online courses for students who can study in
English;

- Hosting a group of students to attend a summer camp;

- Establishing links with the City of Wolverhampton; and

- Developing a social media group to allow students from both institutions to interact.

CONFIDENTILITY

4. Upon sharing any Confidential Information or Commercially Sensitive Information
(‘Information’). The Party who is in receipt of the Information (“Receiving Party”) agrees
that all information:

4.1 shall not be used for any other purpose other than discussed; and

4.2 shall be held in the strictest confidence and treated confidential, belonging to the
Party disclosing said Information (“Disclosing Party”); and

4.3 shall be treated no less than a reasonable level of care; and

4.4 shall not be divulged directly or indirectly, or otherwise made available in whole or
in part to any third party without the prior written consent of the Disclosing Party.

5. Pursuant to the requirements of any applicable law or regulation (provided, in the case
of a disclosure under the Freedom of Information Act 2000 or the Environmental
Information Regulations 2004) or the order of any Court of competent jurisdiction, and
the Party required to make that disclosure has informed the other Party, within a
reasonable time after being required to make the disclosure, of the requirement to
disclose and the information required to be disclosed; or

5.1 to its employees and officers directly engaged in the Permitted Purpose and
whose knowledge of the Information is essential for the purpose of this
Understanding. Provided that prior to any disclosure of Confidential Information
under this clause 4.1, the Receiving Party shall ensure that each recipient
agrees to be bound by the obligations of this agreement as if it were a Party.

6.The obligations contained in Clause 4 shall not apply to such of the Confidential
Information as:

a. is at the time of being obtained by the Receiving Party within the public domain
other than as a result of breach of this Agreement; or

b. is proved by documentary evidence to the satisfaction of the Disclosing Party as
being at the time of the Agreement already lawfully in the possession of the
Receiving Party; or

c. after being obtained by the Receiving Party comes within the public domain other
than by reason of a breach by any Party of the obligations contained in this
Agreement; or

d. is properly received by the Receiving Party from a third party who is rightfully in
possession of such Confidential Information and who is not bound by any
obligation of confidence or secrecy; or
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e. is proved by contemporaneous documentary evidence as having been
independently developed by the Receiving Party with no knowledge of the
Confidential Information.

7. Nothing in this Agreement obliges either Party to disclose Confidential Information to the
other.

. 8. All Confidential Information remains the property of the Disclosing Party and the
disclosure of Confidential Information does not amount to a licence or similar right, in
favour of the Receiving Party.

9.  The Disclosing Party confirms that the Confidential Information is given by it in good faith
but does not represent that the Confidential Information is accurate, up to date,
exhaustive or complete on the subject matter concerned.

INTELLECTUAL PROPERTY

10. For the avoidance of doubt, nothing in this Agreement shall affect the ownership of any
existing intellectual property.

LIABILITY

11. The Disclosing Party gives no warranties in relation to the Information disclosed under
this Agreement. No warranty or representation, express or implied, is given by the
Disclosing Party as to the accuracy, efficacy, completeness or capabilities of any
information provided under this Agreement.

TERMINATION

12. This Agreement shall remain in full force and effect for a period of five (5) years from the
Effective Date and then shall automatically terminate unless renewed by mutual consent
in writing although either Party may terminate this Agreement at any time on thirty (30)
days notice in writing to the other Party.

13. Following termination of this Agreement, the Receiving Party shall make no further use
of the Confidential Information. The Receiving Party’s obligations under this Agreement
shall otherwise continue in force, for a period of five (5) years from the Effective Date.

GENERAL

14. To the extent a provision or section of this Agreement is invalid, unenforceable whether
in whole or in part, the remaining provisions or sections of this Agreement shall remain
unaffected.

15. This Agreement is personal to the Parties and neither Party shall assign, charge or
otherwise transfer any rights or obligations under this Agreement, without the prior
written consent of the other Party.
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Any notice to be given under this Agreement shall be in writing (which includes e-mail)
or shall be sent by first class mail or air mail to the relevant address of the relevant Party
as set out below, or such other address as that Party may from time to time notify to the
other Party in accordance with this Clause. Notices should be acknowledged with
receipt of said notice.

a. In the case of notices to the University of Wolverhampton, send to:
University of Wolverhampton,
Waulfruna Building,
Wulfruna Street, . .
Wolverhampton
WV1 1LY

E-mail: legalservices@wiv.ac.uk

b.  Inthe case of notices to Nizhyn Mykola Gogol State University, Ukraine, send to:
Nizhyn Mykola Gogol State University,
2, Grafska Street,
Nizhyn
16600

E-mail: ndu@ndu.edu.ua

GOVERNING LAW AND JURISDICTION

17.

The construction, validity and performance of this Agreement shall be governed by
English Law and the Parties submit to the exclusive jurisdiction of the courts of England.

EQUALITY, DATA PROTECTION, ANTI-BRIBERY AND MODERN SLAVERY

18.

19.

20.

21.

The Parties shall not unlawfully discriminate either directly or indirectly on such grounds
as gender, race, colour, national origin, disability, sexual orientation or age within the
meaning of the Equality Act 2010 and all legislation, directives and guidance relating to
equality and discrimination.

The Parties will fully comply with the provisions of the Data Protection Act 2018 and all
legislation, directives and guidance relating to data protection.

The Parties shall be entitled to cancel this Agreement immediately upon written notice if
the other Party or its employees or agents are found to have made, offered, accepted or
taken or agreed to make or take any gift, bribe, hospitality or consideration of any kind
from any person or body as an inducement or reward for showing or forbearing to show
favour or disfavour to any person or for doing or forbearing to do any action in relation
to or for the purposes of offering or obtaining an advantage in relation to performance of
this Agreement or where such action is in contravention of the Bribery Act 2010. The
Parties warrant that they have adequate and robust policies and procedures in place in
accordance with guidance issued under the Bribery Act 2010.

The Parties declare that they are not involved in modern slavery (namely the
exploitation of others through slavery, servitude, forced and compulsory labour and
human trafficking) and shall comply with all applicable laws, statutes, regulations and
codes relating to modern slavery, including but not limited to the English Modern
Slavery Act 2015.
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This Agreement has been entered into at the date stated at the beginning of it.

Signed for and on behalf of ) 4 —
the University of Wolverhampton ) e~/ 7
: Signature
Tim Steele Ve In.. ’?—°’1’L
Print Name Date

Pro Vice Chancellor International and Regional Development

Position

Signed for and on behalf of
the Nizhyn Mykola Gogol State University, Ukraine

Signature
Oleksandr Samoilenko /9 /2
Print Name Date
Rector
Position
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MemopaHAYM Npo B3aEMOPO3YMiHHSA

OATA:
Yropaa Habysae YuHHocTiI 3 19/12/ 2022.
CTOPOHM:

(1) BYJIBEPFEMNTOHCbKUW YHIBEPCUTET, 3apeecTpoBaHuii 3a aapecoto Byn.
BynbdpyHa, BynsepremnToH, 3axigHuin Mignena, WV1 1LY (“BY”); Ta

(2) HI)KVI.I_-ICbKVIVI OEP)XABHWUI YHIBEPCUTET IMEHI MMKOMNW rOrons,
YKPAIHA (ineHTudpikauinimin kog topnanyHoi ocobu 02125668), 3apeectpoBaHuii 3a
agpecoto Byn. Mpadcbka 2, HixkuH, YepHiriscbka obnacts, 16600 (“HOY”)

Hapani y memopaHaymi cninbHoO iMeHyloTbesa ik « CTOPOHUY Ta iHAMBIAYanbHO iIMEHYHOTLCA
AK «CTopoHa».

Lint:

(A) CTopoHu BaxkatoTb BCTYNUTW y B3AEMOBUriAHI BiAHOCUHW ONSA CNPUAHHA OCBITI Ta
cnisnpadi nicna nonepefHix o6roBopeHb.

(B) MeTtoto MemopaHaymy nNpo B3aeMOPO3YMiHHA € 3MILUHEHHA BiQHOCMH MK oBoma
CtopoHamu y koHTeKcTi npoekty «Twinning UK/UKR». MemopaHaym He BBaXaeTbCs
KOHTPaKTOM, AKWA CTBOPIOE opuAanYHI Ta chiHaHcoBi 3060B'A3aHHSA.

(B) TBiHHIHF  cnpAMOBaHW Ha CTBOPEHHS [AOBrOCTPOKOBOrO MapTHEpPCTBA  MiX
yHiBepcuTeTamu. MoyaTtkoBuiA akUeHT napTHepcTBa Byae 3apobneHuit Ha BU3HAYEHHI
cnocobis, skumu BY moxe nigtpumaTtn HOY nig yac 36ponHoi arpecii P® npotu
YKkpaiHn. Ha HacTynHux eTanax napTHepcTBO 3abe3neynTb OCHOBY ANS CRINbHOI
po6oTu 060x 3aknagis ANA Po3BUTKY YKPaATHCLKOro NapTHepa, a TakoxX Ans peanisauii
iHLWWX 3axofiB akagemiyHoro cnispobiTHULTBA.

Y3roKeEHO:
B3AEMOPO3YMIHHA

1. Lia nomoeneHicTb nepenbadae B3aemoBurigHe napTHepcTBo Ansa obox CtopiH Ges
Byab-aKux diHaHcoBUX 3060B'A3aHb.

2. Axwo CtopoHn nobaxkaloTb BCTYNUTU B odpilliiHe cniBpobiTHULITBO, BKNKOYAKYK, ane He
BUKMIOYHO cninbHy poBoTy, nepeaaBaHHs pecypciB Ta poboTy, noB'A3aHy 3
diHaHcoBUMUM acnekTamy  AisanbHOCTI, CTOPOHW yKknaoyTb OKpeMy OpUANYHO
o6oB'sA3KoBY yroay.

3. MoTeHUinHI cdhepu AiSNbHOCTI, WO CTAHOBNATb B3AEMHUI iIHTEPEC, MOXYTb BKMOYaTy,
ane He 0bMeXyloTbCs TaKUM:

BysisepremnToHcbiuUi yHisepcuTer / HiskMHCLKUIA gepskasHUit yHiBepeuTer imeHi Mukoau Torons
MeMopaHaym Npo 83aEMOPO3YMIHHA



- PosmileHHs HeBenuKoi KinbkocTi Buknagadis y BY gns toro, wo6 BOHW mornu
NPOAOBXKYBaTN BMKNAgaTh CBOI KYpCU B PEXXNMI OHNAH;

- HagaHHA gocTtyny Ao oHnanH-pecypcis BY ansa akagemivHoi cninbHoty HAY, ska
MOXKe BKMOYaTU K BUKNadadiB, Tak i CTYAEHTIB;

- HagaHHA gocTyny 00 Aeakux oHnalH-kypcie BY ana ctygedtis HOY, Aki MoXyTb
HaBYaTUCA aHrMiINCbKOO MOBOIO;

- Mpuiom rpynu CTyAEHTIB ANA y4acTi y NiTHIN Wwkoni;

- BcTaHoBneHHA 3B'A3KiB 3 MicToMm BynsepremnToH; Ta

- CTBOpEHHS rpynu B coujanbHUX Mepexax, Wo [03BONUTb CTygeHTam o6ox
3aknapgie B3aemMoa it mMidk coboto.

KOH®IQEHUIUHICTb

4, Mpn obmiHi Byab-akolo  koHGIAeHUInHOW iHdopMmaulielo abo  iHdopmauieto, Wo
CTaHOBUTb  KOMepUiHy TaemHuutlo («IHopmauis»). CTopoHa, fka oOTpumye
IHbopmauito («OTpumytoda CTopoHay), MOrog)KyeTbCA 3 TUM, WO BCA iHChopmauis:

4.1. He 6yae BukopucToByBaTucs Ansa Oyab-AkMX iHWKWX Linen, okpim o6roBopeHunx; Ta

4.2. 6yne 3bepiratnca B HaliCyBOpIWIA KOHMIOEHUINHOCTI Ta posrnagatuca sk
KOHcbiaeHUinHa, Wo Hanexnte CTOPOHI, Aka po3kpmBae 3asHavyeHy IHdopmauito
("CTopoHa, Wwo poskpusae IHhopmauio"); Ta

4.3. NOBWHHA PO3rNALaTUCA 3 HaNEeXHUM piBHEM 06epeXHOCTI; Ta

4.4. He nignsarae nNpPsMOMY Y ONOCEPEAKOBAHOMY PO3rofioLEHHI0 abo HafaHHK B
iHWWMI cnoci®, noBHicTio abo YacTkoBo, Byab-AKi TPETI CTOPOHI 6e3 nonepeaHbOI
nucbmoBoi 3rogm CTopoHwu, Wo poskpusae IHopmallito.

5. BignosigHo 4o Bumor 6yab-AKoro 3aCTOCOBHOMO 3akoHY abo HOpMaTWBHO-NPaBOBOrO
aKTa (3a yMOBMU, L0 pO3KpUTTA iHbopmMaLlii 3AiNCHIOETbCA BiANOBIAHO A0 3aKkOHY NPo
csobopny iHpopmadii 2000 poky abo NonokeHHsA Npo ekonoriyHy iHdopmadito 2004
poky) abo Hakasy Byab-AKOro cyay KOMNeTeHTHOT opucankii, i CTopoHa, Big AKoi
BMMaraeTbCs Take po3KpUTTS, nosigomuna iHwy CTOpPOHY NPOTAroM pO3yMHOFO CTPOKY
nicnsa Toro, AiK Bi4 Hel BUMaraeTbCa PO3KPUTTSA, NPO BUMOTY pO3KpUTU iHcbopmaLto Ta
iHbopmauito, Wo nignarae pos3kpuTTio; abo

5.1 cBoimM npauiBHMKam Ta nocagosum ocobam, ski 6esnocepeHbo 6epyTb y4acTb y
[os3BoneHin meTi Ta Yne 3HaHHSA [Hdopmauii € HeobxigHUM AnA winen uiei Yroaw.
3a ymoBn, Wo nepen OyAb-AKUM PO3KPUTTAM KOHiAEHUINHOT  iHdhopmauii
BignoeigHo Ao uporo nyHkTy 5.1 OTpumytoya CtopoHa 3abesneyye, Wob KoKeH
ogepkysady noroguecsa 6yTy Nnos'ssaHUM 3060B'si3aHHSAMI LiET yrogn, Tak Hibn BiH
e CtopoHoto Yrogw.

6. 30060B'A3aHHS, WO MICTATLCA B NYHKTI 4, He noLumpioloTbCsa Ha Taky KoHdigeHuinHy

iHbopmaLlito, LWo

a)  Ha MOMeHT oTpumaHHs CTOpPOHOIO, WO OAEPXKYE, € CyCI'IIJ'IbHI/IM HafgbaHHAM, He
noB's3aHMM 3 NOpYLUEHHAM Uiei Yrogu; abo

6) niaTBepmkeHa OAOKYMeHTanbHO, WO 3afoBosnbHAe CTOPOHY, Aka po3KpuBae, sK
Taka, WO Ha MOMEHT yknageHHs [loroBopy Bxe nepebyBana y 3akOHHOMY
BosioAiHHI OTpumytoyoi CTopoHu; abo

B) nicns ogep)kaHHA OTpumytodotlo CTOPOHOIO CTae cycninbHUM HagbaHHAM, 3a
BUHATKOM BUNagkiB nopyweHHa 6yab-akolo CTopoHolo 3060B'A3aHb, WO
MicTATbCA B Ui Yrogi; abo

BysiBepremnToHCbKuit yHiBepeuTet / HiskKMHCbKMIT AepikaBHuit yHiBepecuTet imeHi Mukonu Forons
MemopaHayMm Npo B3aEMOPO3YMiHHS



r Hane>XXHUM YnHom ofgepikaHa OTpumyrodoto CTOPOHOI Bif TPETLOT CTOPOHN, AKa
3aKOHHO BoOMogie Takok KoHdiaeHUinHO iHdhopMadielo | He noB'A3aHa Byab-AKNMm
3060B'A3aHHAM LW OA0 KOHiaeHUINHOCTI abo cekpeTHocTi; abo

4)  NigTBEPAXYETLCA aKTyanbHUMWN OOKYMEHTaNbHUMWN CBIifYEHHAMWN SK Taka, LWo
Byna HesanexHo pospobneHa Otpumytodoto CTopoHo 6e3  3HaHHA
KOHiAeHUiNHOT iHdopmaLii.

Hiwo B uin Yropi He 3060B'A3ye >xopgHy i3 CTOpiH po3kpuBaTh KOHMIAEHUINHY
iHdbopmaUito iHWiNn CTOpPOHI.

Bca koHoigeHuinHa iHpopMalis 3anuwaeTbcsa BnacHicTio CTOPOHW, WO po3KpuBae
iHdbopmaUito, | PO3KPUTTA KOH(IAEHUINHOT iHdbopmaLii He 03HaYae HagaHHA niueHsii abo
aHanoriyHoro npaea Ha kopucTb OTpumMmyto4oi CTOPOHW.

CTopoHa, Wo poskpusae iHchopmaLijto, niaTeepokye, Wo KoHdigeHuinHa iHdopmauis
HafaeTbCcA Heto [oOPOCOBICHO, ane He CTBEPAXKYE, WO KOHdiAeHUiHa iHdopmalisa €
TOYHOL0, aKTyanbHOK, BUYEpPMNHOIO abo NOBHOK 3 BiAMOBIAHOMO NNTAHHSA.

IHTENEKTYAJIbHA BJIACHICTb

10.

3 MeTOoI YHUKHEHHSI CYMHIBIB, HilWo B Wil Yrogi He BNnvBae Ha npaBoO BNAacHOCTI Ha
ByAb-sKy iCHYtOYY iHTENEKTyanbHYy BNACHICTb.

BIANOBIAAJIbHICTb CTOPIH

11.

CTopoHa, Wo poskpuBae iHpopMaLilo, He Hafae XOAHNX rapaHTii wo[o iHdopmadii,
AKa po3KpuBaeTbCcs 3a Uieto Yrogow. CTopoHa, Wo poskpmsae iHpopMauilo, He Hagae
YKOAHMX rapaHTiii abo 3aneBHeEHb, ABHNX abo HeABHUX, LWOAO TOYHOCTI, e(heKTUBHOCTI,
NoBHOTU abo MOXNNBOCTEN CTOCOBHO BYAb-AKOI iHpopMaLii, HagaHoi 3a Uieto Yrogoto.

NMPUNMWUHEHHSA OIi MEMOPAHOQYMY

12.

13.

Yroga 3anuwaetbCca YNHHOK npoTarom M'aTy (5) pokiB 3 AaTtn HabpaHHA YWMHHOCTI, a
noTiM aBTOMaTUYHO NPUMNNHAE CBOK Ail0, AKWO ii He Byae NOHOBNEHO 3a B3AEMHOK
nMcbMoBOO 3rogoto. BogHouvac Byab-aka CTopoHa MOe NpunuHUTK gito uiel Yroan B
ByAab-AKMIA Yac, MMCbMOBO NOBIAOMMBLLM NpO Ue iHWY CTopoHy 3a TpmuauaTb (30) gHiB
00 OaTh NPUNNUHEHHS.

Micna npunuHeHHsa ait udieil Yroan OTtpumyloya CTopoHa He MOBMHHA Hapani
BMKOPUCTOBYBATU KOHpiAeHUiNHY iHbopmauito. B iHwomy 3060B'a3aHHsa OTpumyo4ol
CTopoHn 3a uieto Yrofolo 3anuwaloTbCs YMHHUMK nNpoTarom n'atv (5) pokis 3 gatu
HaBpaHHsA YNHHOCTI..

3ArAJlIbHI NONIO)KEHHA

14.

15.

Axkwo nonoxeHHsa abo posgin uiel Yrogn € HegiicHMM, Takum, WO He nignsarae
BMKOHAHHIO MOBHICTIO abo0 4acTkoBO, iHWI nonoxxeHHs abo posginn uiel Yrogw
3anualoTbCA HE3MIHHUMN.

Yroga € ocobuctoto ans CTopiH, i >kogHa i3 CTOpiH He MOXXe nepeycTynaTin, cTarysaTn
abo iHWuM YnHoMm nepepasaTh Byab-aki NpaBa abo 3060B'A3aHHA 3a uieto Yrogoto 6e3
nonepeaHLOi NMCbMOBOT 3roau iHWoi CTOPOHMW.

BynsepreMnToHCbKuit yHiBepcutet / HidKUHCbKUI aepikaBHUi yHiBepcuTeT iMeHi MuKonn Morons
MemopaHayMm npo B3aEMOPO3YMiHHsA



IHOOPMYBAHHA CTOPIH

16.

Byab-ake NoBiAOMMNEHHSA, WO HAfaeTbcA 3a uieto Yrogow, noBUHHO 6YTU NNCbMOBUM
(Wo BKrtOYAE €NEKTPOHHY nowTy) abo HagicnaHMM MOWTOK MEepLIoro Kracy uu
aBianoLTol Ha 3a3HayeHy Hkde agpecy BignosigHoi CTopoHK, abo Ha iHWY agpecy,
AKy ua CTopoHa Moxe Yac Bif Yacy noBigoMnATY iHWin CTOpOHI BiANOBIAHO A0 LIbOro
nyHKTY. OTpUMaHHs NOBILOMNEHHS NOBUHHE BYTU NiATBEPAKEHE.

(A) MosigomrieHHA [0 BynBepremnToHCLKOrO YHiBepcuteTy, BenukobputaHis,
HafcunaloTbCA 3a afgpecoto:
University of Wolverhampton,
Wulfruna Building,
Wulfruna Street,
Wolverhampton
WV1 1LY

E-mail: legalservices@wlv.ac.uk

(B) MosigomneHHsA [0 HbXMHCLKOMO AepaBHOro yHiBepcuTeTy imeHi Mukoriu Forons,
YKkpaiHa, HagcunaloTbCcsa 3a aapecoo:
HibdknHebkunin gepxaBHuiA yHiBepcuTeT imeHi Mukorin Morons,
Byn. MNpadcbka 2,
HixxuH
16600

E-mail: ndu@ndu.edu.ua

PETYIIOKOYE NPABO TA HOPUCOUKLIA

17.

YKriageHHs, QiNCHICTb Ta BMKOHAHHA Liel Yroan peryntoeTbCa aHrMincbkum npasom, i
CTOpOHM NiANopsAAKOBYOTLCA BUKSIIOYHIN Fopucankuii cyais AHrnii.

PIBHICTb, 3AXUCT OAHUX, BOPOTbBA 3 XABAPHULTBOM TA CYYACHUM
PABCTBOM

18.

19.

20.

CTopoHU He fonyckaloTb HE3aKOHHOI AMCKPUMIHALLT, NPSAMO Yn onocepenKoBaHo, 3a
Takumu oO3HaKkamu, fK CcTaTb, paca, Konip LWKipy, HauioHarlbHe MNOXOOYKEHHS,
iHBanigHicTb, cekcyaribHa opieHTalisa abo Bik, Y po3yMiHHI 3akoHy npo pisHicTb 2010
POKY Ta BCiX 3aKOHOOaBYMX aKTiB, ANPEKTUB Ta IHCTPYKLIRA, LLO CTOCYOTbCA PIBHOCTI Ta
OVCKpUMiHaLil.

CTOpPOHN MOBHICTIO AOTPUMYBaTUMYTbCA MOSIOXEHb 3akoHY Npo 3axucT gaHux 2018
pOKYy Ta BCiX 3aKOHOAABYMX aKTiB, OVUPEKTUB Ta IHCTPYKUiA, L0 CTOCYIOTbCA 3aXUCTY
JaHunX. '

CTopoHu MaioTb MpaBo aHynoBaTh Lo  Yrody HeramHo nicris  MMCbMOBOro
noBigoMSieHHs, AkWwo Byae BcTaHoBNEHo, Wo iHwa CTtopoHa abo 1i npauiBHUKM 4u
areHTy 3pobunu, 3anponoHyBanu, NPUnHANN ado norogurincs 3podutn abo NPUNHATU
Byab-akuin nogapyHok, xabap, 3Hakv rocTuHHocCTi abo BuHaropoay 6yab-akoro suay Big
Byab-akol ocobu abo opraHy sk 3aoxodeHHA abo BUHaropoay 3a nposis abo yTpuMaHHA
Bif NposBY NPUXUILHOCTI abo HenpuxmunbHOCTI Ao Byab-akoi ocobu, abo 3a BUMHEHHS
abo yTpumaHHs Bif BUMHEHHS Byab-aKoi Aii y 3B'A3Ky 3 abo 3 MeToto NponoHyBaHHsS abo
OTPUMaHHSA Nepesar y 3B'A3Ky 3 BUKOHaHHAM Uiei Yroan, abo sKLWo Taki gii nopywyoTb

BynsepreMAToHCbKUM yHiBepeuTeT / HiskMHCLKNIA AepxaBHUI yHiBepeuTeT imeHi Mukosi Forons
MemopaHaym Apo B3aeMOPO3YMiHHA



3akoH npo xabapHuuTeo 2010 poky. CTOPOHU rapaHTyloTb, WO BOHU MaloTb afeKBaTHI
Ta HafilHi NoniTKKK | Npoueaypw BIANOBIAHO 40 IHCTPYKUIN, BUOAHWX 3rifHO i3 3aKOHOM
npo xabapHuuteo 2010 poky.

21. CTopoHM 3asBnsATb, WO BOHW He npuyeTHi [0 cyyacHoro paberBa (a came
ekcnnyarauil iHWwux nogei depes pabcTBo, MiQHEBINBHUA CTaH, NPUMYCOBY Ta
060B's13Kk0BY MpaLo, TOPriBf NoAbMK) Ta OOTPUMYIOTLCH BCIX UMHHUX 3aKOHIB,
cTaTyTiB, NOMNOXEHb Ta KOAEKCIB, WO CTOCYHOTLCA cyvacHoro pabceTea, BKIoYato4y, ane
He 0BMeXyrUmnCh, aHrMincbkuin 3akoH npo cyyacHe paberso 2015 poky.

Yroga Habyrna YMHHOCTI 3 AaTi, 3a3HayvyeHol Ha 1i noyaTky.

MignucaHo Big iMeHi Ta 3a AOpYYEHHAM ) j J
BynBeepreMnTOHCLKOroO YHiBEpPCUTETY ) e,
Mignuc
Tim Crin e\ e
MB gpykosaHumMu fitepamm Hara

MpopeKkTop 3 MiXKHAPOAHOro Ta perioHanbHOro PO3BUTKY

[Nocapa

MianucaHo Big iMeHi Ta 3a AOPYUYEHHAM )
HiXXMHCbKOro gepxaBHOro yHiBepcurtety )
imeHi Mukonu Norons, YkpaiHa )
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MIb gpykoBaHumMK niTepamu Hara /

PekTop

Mocapga

BynsepreMnToHCHKUIA yHiBepcuTeT / HiXUHCHKUIA ZlepKasHuii yHisepeuTeT imeHi Mukonu Forona
MemopaHaym rpo B3aeMOPO3yMiHHA





